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HEALTH AND SAFETY POLICY STATEMENT

Community Action Northumberland recognises that it has a responsibility, in so far as it lies within its power, to ensure the health, safety and welfare art work of all employees and also to ensure the safety of its volunteers, clients and of the general public.  To this end every reasonable effort will be made to provide safe and healthy working conditions and to prevent fire and other damage.

Employees at Community Action Northumberland should be aware that according to the Health and Safety at Work Act 1974, every employee, whilst at work, has the following duty:

· To take reasonable care for the health and safety of themselves and of other persons who may be affected by their acts of omissions at work; and
· As regards any duty or requirement imposed on their employer or any other person by or under any of the relevant statutory provisions, to co-operate with them so far as it is necessary to enable that duty or requirement to be performed or complied with.

No person shall intentionally or recklessly interfere with or misuse anything provided in the interests of health, safety or welfare in pursuance of any of the relevant statutory provision.

Community Action will publish a Health and Safety Procedures and guidelines document for the benefit of staff and volunteers.

January 2011
Reviewed by the F&GP Committee January 2011

