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Policy on Pensions

Local Government Pension Scheme Regulations 1997

DISCRETIONARY POLICIES

1.     
 RETIREMENT AGE

The normal retirement age, for male and female staff, is the 65th birthday.

2.     
 
40 OR MORE YEARS OF SERVICE

        
 
Employer does not make any contribution.

3.      
SHARED COST AVC’S

Employer does not make any contribution.

4.
 AUGMENTATION OF SERVICE –

NEW EMPLOYEES

Employer does not award extra years of scheme membership.

5. 
THE RULE OF 85 – EARLY RETIREMENT FACILITY

All applications will be considered on an individual basis, and will be approved only where it is in the financial and managerial interests of the employer.

6. 
AUGMENTATION AT 50 All applications will be considered on an individual basis, and will be approved only where it is in the financial and managerial interests of the employer.

7. 
WIDOWERS BENEFITS –

SERVICE PRIOR TO 6 APRIL 1988

Employer will deem that female scheme members have made an election to purchase pre April 1988 rights for service on or after 31 March 1972.

8. 
REVIEW OF POLICIES Review on an annual basis.
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