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Policy on Staff Annual Leave
In the first year following appointment, the annual leave of a full time

member of staff is 20 working days. Subsequently, this will rise by one

working day for each year of service, up to a maximum annual leave of

25 working days. Where a member of staff has had previous employment

experience which is closely comparable with the job description of the

CAN post, each full year of such service will be taken into account in

determining the number of days’ leave on appointment with CAN: for

example, a new member of staff with 2 years of previous relevant service

will be granted 22 working days in their first leave year.
Part-time staff will be eligible for a proportion of the full-time equivalent,

pro-rata based on a full time working week of 37 hours.
In addition to the above, all CAN offices close between Christmas and

the New Year: this provision is instead of the 2 non-statutory days

provided for in the NJC conditions of service.
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